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COMPENSATION PLAN

QUALIFIED ASSOCIATE

Once an Independent Associate (IA) has personally sold one third-party, non-Associate, Customer Club
Membership for $299.99 plus $29.99 per month the Associate becomes a Qualified Associate (QA) and are
then qualified to earn Commissions and Bonuses.

MENTOR BONUSES

Every time a Qualified Associate (QA) personally enrolls a new Associate who sells 1 third-party, non
Associate Customer Club Membership within their first 30 days, the Qualified Associate earns a Mentor
Bonus of $100. There is no limit to the number of Associates that a Qualified Associate can enroll, nor the
amount of third-party, non Associate Club Memberships they can sell. Mentor Bonuses are paid out weekly.

LEADERSHIP BONUSES

When you promote to Area Director (AD) or above, you are paid Leadership Bonuses when a Qualified
Associates (QA) on your team sells a third-party, non Associate, Customer Membership. Your Leadership
Bonuses go down through infinite levels when you meet the promotion requirements and reach the
appropriate leadership positions. LIVIT has four leadership positions, and each time you promote to one of
these positions, you have the opportunity to earn more bonus income. At each leadership position, you can
begin to build a new leadership organization, which can qualify you for new Leadership Bonuses. All future
Leadership Bonuses from your QA's sales of products and/or services goes to the new leadership position.
This is called “leveling out”.

* | eadership Bonuses are accumulative based on an Associate’s Rank minus the Rank of the enrolling Associate on their team at the time and date of
new Qualified Associate enrollment.

LEADERSHIP LEVEL MENTOR BONUS LEADERSHIP BONUS FULLY CODED TOTAL BONUS ON
LEADERSHIP BONUS PERSONAL QA's
Qualified Associate $100 S0 S0 S0
Area Director $100 $50 $50 $150
Regional Director $100 $100 $150 $250
National Director $100 $50 $200 $300
International Director $100 $25 $225 $325
BONUS TOTALS

Every time you personally sponsor a new QA (Associate who sells 1 third-party, non Associate Membership in
their first 30 days from date of enrollment) you will earn a total of the Mentor and Leadership Bonuses based
on your rank at the time of enrollment.
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* While this is a great money-making opportunity it is important to keep in mind that there are no guarantees regarding income. Our estimate of what
the typical participant is likely to earn is approximately $312 per year. A participant, for the purposes of this estimate, includes all participants who
make a sale within a one year period. This estimate will be updated annually. This ‘typical’ figure is representative of the smallest range of
compensation expected to be earned by over 50% of all participants in the plan.

MATCHING BONUSES

LEADERSHIP LEVEL MENTOR + LEADERSHIP BONUS

Qualified Associate $100
Area Director $150
Regional Director $250
National Director $300
International Director $325

When you start your LIVIT business, the first three (3) Associates you sign up are IMPORTANT to your future
bonuses. When you promote to Regional Director (RD), National Director (ND), or International Director (ID)
you will earn Matching Bonuses from your MatchTeam.

When you sign up your first three (3) Associates, that becomes your 1st Generation MatchTeam. When your
1st Generation MatchTeam each sign up their first three (3) Associates, that becomes your 2nd Generation
MatchTeam. When your 2nd Generation MatchTeam each sign up their first three (3) Associates, that
becomes your 3rd Generation MatchTeam.

As each of these leaders promote to Area Director, Regional Director, National Director, and International
Director you can earn 25% override of your 1st Generation Leadership Bonuses, 10% override of your 2nd
Generation Leadership Bonuses, and 10% override of your 3rd Generation Leadership Bonuses.

MONTHLY RECURRING INCOME (MRI)

Personal Customers who maintain their products and/or services count toward your MRI. So do the
customers who are sold products and/or services by QA's in your leadership organization, no matter how
wide or how deep.

MRI is paid starting the 2nd month of customer billing & payment; and each subsequent month thereafter.
To receive this income, you must meet both the one-time leadership promotion qualifications as well as
monthly Customer Point count qualifications. You meet the one-time promotion requirement by attaining a
leadership position. You achieve the monthly Customer Point qualification by having met the required
number of customers who have been sold products and/or services the last day of the month.

Be sure you have the required number of customers and/or customer points by month’s end to be paid at
your leadership level. Don't miss out on earnings; always have more customers and/or customer points than
required. If your number of customers and/or customer points is fewer than your qualification requirements,
a one-month grace period will begin and you will be paid Monthly Recurring Income (MRI), UNLESS the
previous qualification was a grace period. You will not be paid MRI when you have two (2) consecutive
months of missed customers and/or customer point qualifications.
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All customer acquisitions necessary for commission and bonus qualifications must be received and in
pending or active status by LIVIT by Friday at 11:59 pm Central Time for a payment to be issued on the
following. Any acquisitions or status changes received after that time, will be paid the following Friday.
Travel Commissions are based on net commissions to company.

LEADERSHIP LEVELS AND QUALIFICATIONS

Independent Associate (IA) SO Enrollment

ORGANIZATION LEVEL RANK MRI on MEMBERSHIP TRAVEL COMMISSION
You Qualified Associate $0 25%
Level 1 Qualified Associate $1 5%
Level 2 Area Director $1 5%
Level 3 Area Director $1 5%
Level 4 Area Director $1 5%
Level 5 Regional Director $1 5%
Level 6 National Director $2 5%
Level 7 International Director $3 5%
Unlimited Regional Director $3 10%
Unlimited National Director $4 10%
Unlimited International Director $5 20%

Associate Back Office $19.99 per month

Club Membership (CM) $299.99 Enrollment & $29.99 per month
Qualified Associate (QA)

« Enroll as an Independent Associate (I1A)

- Sign up for Back Office $19.99 per month

« Personally Enroll T Club Membership (CM) and maintain 1 Personal CM
Area Director (AD)

« Achieve Qualified Associate status

« Personally Enroll three (3) frontline Qualified Associates (QA)
« Develop an initial team of 12 Qualified Associates (QAs)
Regional Director (RD)

+ Achieve Area Director status
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« Personally Enroll three (3) frontline Qualified Associates (QA)

- Develop four (4) additional Area Directors (ADs) in levels 1-5 of you AD coded organization

« Personally Enroll 3 CM (1 of which can be yourself)

National Director (ND)

« Achieve Regional Director status

« Personally Enroll three (3) frontline Qualified Associates (QA)

- Develop four (4) additional Regional Directors (RDs) in levels 1-5 of you RD coded organization
« Personally Enroll a total of 3 CM (1 of which can be yourself)

International Director (ID)

+ Achieve National Director status

« Personally Enroll three (3) frontline Qualified Associates (QA)

« Develop four (4) additional National Directors (NDs) in levels 1-5 of you ND coded organization
« Personally Enroll a total of 5 CM (1 of which can be yourself)

NOTES:

You need to maintain your Customer’s Club Memberships and/or CPs for at least 6 months. If a Customer
and/or CP is cancelled or changes within 6 months, LIVIT will clawback the amount of any paid bonuses that
resulted from the customers’ enrollment to you and all related Associates.

In order to qualify for Mentor and Leadership Bonuses, at least 1 of the Customers or 51% of commissions
must be from the sale of a product and/or service to a third-party, non Associate Customer.

To receive Mentor Bonuses, you must be a Qualified Associate. Mentor Bonuses are paid weekly when you
personally enroll a QAs that sells 1 third-party, non Associate Club Membership within their first 30 days.

To receive Leadership Bonuses, your Qualified Associate (QA) must sell 1 third-party, non Associate Club
Membership within the first 30 days of their enroliment.

To receive MatchTeam Matching Bonuses, you must maintain Rank Requirements in each Organization and
Rank.

Monthly Recurring Income is paid on Active status customers and is paid the Friday following the 15th of
each month. Commission begins after the second month the Club Membership fee is collected.

Travel Commissions are based on net travel booking commissions to the company.
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