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October 12, 2011
Cesar Gonzalez 

14214 Sun Harbor 

Houston, Texas 77062
Dear Cesar,
We are pleased to offer you the position of HPP PAL/PCL at SABIC Innovative Plastics located in Mt. Vernon, IN reporting to me.  Your expected start date is November 14, 2011 - this position is in the Lead Professional Career Band, at a gross annual salary of $122,000 (this quoted pay rate is for convenience and is not intended as a guarantee of employment for any fixed period).  You will receive a one-time sign on bonus of $15,000 (gross).   Additionally, you will receive an initial vacation grant of 3 weeks for the period up to your 5th anniversary, at which time you will assume the standard vacation allowance in effect at that time.  This supplemental vacation allowance is not payable upon termination.  Should your employment terminate before your 5th anniversary, you will not be entitled to payment of any supplementary vacation time, but will be paid your accrued but unused vacation according to the standard vacation allowance.  As an employee, you will also be eligible to participate in SABIC Innovative Plastics’ comprehensive package of benefit plans effective upon your start date.
Pre Hire Coordination & Paperwork:
Your expected start date of November 14, 2011 is contingent upon certain conditions described in the enclosed “ACKNOWLEDGEMENT – CONDITIONS OF EMPLOYMENT”, which you need to sign and return according to the instructions on the form.  One of the requirements in the Attachment is a pre-placement drug-screening test.  Please contact our medical department at 812-831-7243 to make arrangements for your drug screen.  
This offer of employment is contingent upon the candidate presenting to the Company a valid Transportation Worker Identification Card (TWIC) from the U.S. Department of Homeland Security, U.S. Coast Guard prior to commencing employment.  Failure to secure a valid TWIC within eight weeks of the date of this letter will result in the withdrawal of this conditional offer of employment.  For details regarding the process to apply for a TWIC, please contact Judy Butler at 812-831-7693. Costs associated with securing a TWIC will be your responsibility.  You will be reimbursed for the TWIC card cost upon hiring. 
You will be required to provide documentation establishing your identity and employment eligibility to work in the US.  You will receive instructions on completing your I-9 under separate cover – you may refer to the I-9 form for applicable documents you may use,

Prior to your start date we will provide you with information to complete required new hire activities pertaining to your pay and benefits.  Your Human Resources contact Judy Butler at 812-831-7693 will be available to assist you with any questions you may have.

Benefits:

Complete information on the SABIC Innovative Plastics Benefits program will be mailed to your home address on a CD.  If you do not enroll in or waive a SABIC Innovative Plastics Medical Care Option, a Dental Care Option, Vision Care Option and Long Term Disability Insurance (LTDI) within sixty three (63) days of your SABIC Innovative Plastics Benefits Effective Date, you will be automatically enrolled at tier 3 family coverage level in:

· SABIC Plan for Health Option A, at the three or more coverage level

· SABIC Basic Dental Plan Option at the three or more coverage level  


· SABIC Basic Vision Plan at the three or more coverage level; and

· Long Term Disability Insurance (LTDI) at the 50% coverage level

You will have a one-time opportunity after being defaulted to adjust the coverage tier to your actual family status.  Coverage and contributions will be retroactive to the later of the date of hire or January 1 of the current year.  You should receive your medical and prescription ID cards within three to four (3-4) weeks of enrolling.

Vacation /Holidays/Time Off:

Eligibility for vacation and/or holidays are outlined in the Benefits CD – which will be mailed under separate cover to your home address.

Your Human Resources Manager, Dan Augulis, at 812-831-4993 and/or HR Administrator listed above, will be available to assist you with any questions you may have.
We are looking forward to you joining our organization and believe that this position will provide you with the kind of challenge and career growth you are seeking.

If you have any questions, please contact me at 812-831-7026.
Sincerely,

Christopher Marks, Asset Operations Leader
ACKNOWLEDGEMENT – CONDITIONS OF EMPLOYMENT

Instructions:  Please read the contents of this ACKNOWLEDGEMENT and the documents it references carefully.  Your offer of employment is contingent upon your acceptance of the conditions of employment described below with SABIC Innovative Plastics (the “Company”) including for all purposes of this agreement, its successors and assigns.  If you accept those conditions, please sign in the space provided at the bottom of this form, and return it with your offer letter to Kate DaFonte at (fax) 866-249-9292 or scan to Kathleen.dafonte@sabic-ip.com
1.  I acknowledge that the offer of employment made to me is contingent upon meeting all employment requirements, including but not limited to the following:

· My successful completion of a pre-employment background investigation, including my signature on and return of the background investigation Acknowledgement and Authorization form prior to start of employment; 

· The successful completion of a pre placement medical evaluation based on the requirements to perform the position (as applicable) including a drug screen. The drug screen is to be taken a minimum of 5 business days prior to your start date;
· Proof of legal authorization to work in the United States.  In that regard within three (3) business days of reporting to work, I will produce certain documents that will establish my identity and work eligibility.  Such documents are listed in the attached “List of Acceptable Documents.”  SABIC Innovative Plastics participates in the Federal Government e-Verify Program.  Therefore, any “List B” identification documents submitted by you must bear your photograph.

· My review and agreement to the enclosed Employee Innovation and Proprietary Information Agreement, which must be signed by me and witnessed by another on my start date;

· My completion of the enclosed Employment Application;

· My review and completion of the enclosed “Questionnaire on Conflicts of Interest” (to be signed and returned prior to start of employment) and subject to approval by the Company;

· Execution of the attached document entitled “Limitations on Activities after Termination of SABIC Innovative Plastics Employment”

· This offer of employment is contingent upon the candidate presenting to the Company a valid Transportation Worker Identification Card (TWIC) from the U.S. Department of Homeland Security, U.S. Coast Guard prior to commencing employment.  Failure to secure a valid TWIC within eight weeks of the date of this letter will result in the withdrawal of this conditional offer of employment.  

2. I acknowledge that I have received the SABIC Code of Ethics.  I will sign and return this Acknowledgement form, constituting my acknowledgement of receipt of the document and my personal commitment to comply with the policies described in the document.  When I have a concern about a possible violation of SABIC policy as described in these documents, I will report the concern to a manager, my Human Resources Manager, a compliance resource within my business, company legal counsel, an ombudsperson.
3. I acknowledge that the statement of an annual salary in the offer letter is for convenience of computation only and does not imply a guarantee of employment for any specific period, and that as indicated in the Company’s employment application, all employment with the Company is at will.  Please note that your employment with the Company is for no specified period and constitutes an ‘at will’ arrangement.  As a result, you are free to resign from the Company at any time with or without reason.  Similarly, the Company is free to terminate the employment relationship at any time with or without cause.

4.  Review of agreement to the terms of the enclosed RESOLVE Program.  My signature and return of this acknowledgement form constitutes my acknowledgement of receipt of the RESOLVE Policy and the RESOLVE Process Employee Handbook, my acknowledgement that I have read and understand the terms of the RESOLVE Program and my agreement to resolve employment related disputes in accordance with the terms of the SABIC Innovative Plastics RESOLVE Dispute Resolution Process as described in the RESOLVE Policy and RESOLVE Process Employee Handbook.  I further understand that I am considered to be a ‘new employee’ for the purposes of the application of the RESOLVE Policy and that as a new employee I waive the right to pursue in court ‘covered claims’ as defined in Section II(M) of the RESOLVE Policy.

5.  I understand and agree that in the event I use any vacation days that are more than the amount to which I am entitled, the Company will seek reimbursement through payroll deductions or other means.

6.  I agree, that in the event I voluntarily terminated employment or terminate for cause within twelve (12) months of my start date, to reimburse the Company for any expenses paid or reimbursed under the SABIC Relocation Program and for any hiring bonuses or lump sums in the offer letter.  I also agree to reimburse the Company for any outstanding monies owed the Company that have not been repaid by the time employment is terminated.  I further authorize the Company, to the extent permitted by law, to deduct and offset any payments, including but not limited to payments for wages, bonuses, or expenses, otherwise owed to me upon termination of employment.  If these deductions are insufficient, I agree to reimburse the Company for the balance.

I accept the conditions of employment described above.

Signature:  ____________________  Print Name:  _______________  Date:  _________

SABIC Innovative Plastics




