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The championship 
was a close contest, 
with just 64 votes 
separating the top 
two aspects of the 
work environment.

2X
VOTES 

Among the Final 4, 
those who selected 
“above average wages” 
were actually the 
least engaged (63.5% 
engaged). 

ABOVE-AVERAGE WAGES
10.5% of executives 
and 8.9% of managers 
chose “feeling 
respected at work” as 
the ultimate champion, 
compared to just 
3.4% of individual 
contributors.  

FLEXIBLE WORK 
SCHEDULE

OPPORTUNITY 
FOR PROMOTION & 

ADVANCEMENT

“Flexible work 
schedule” won easily 
in round 3, with more 
than two times as 
many votes.

“Senior leaders 
who care about 
employees” 
earned more than 
80% of the votes 
in the first round.

FLEXIBLE WORK SCHEDULE

FEELING RESPECTED 
AT WORK

FLEXIBLE WORK 
SCHEDULE

64 
VOTES

Among the Final 4, 
those who chose 
“challenging work” as 
the winner were 21% 
more engaged (84.8% 
engaged).

63.5% 
ENGAGED

84.8% 
ENGAGED

The Workplace Awesomeness Bracket Challenge collected data in March 2015 from more than 1,200 employees across the U.S. to determine the items employees value most. 
To learn more about Quantum Workplace and our survey methodology, visit www.quantumworkplace.com. 
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